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DMZeVWMX], EUYMX], aRd IRcPYWMSR PVSgVaQ VMWMSR SXaXeQeRXǧǧ
ǧ
Archbishop Mitt] High School [ill be an inclYsiZe commYnit] in [hich it is consistentl] eZident that diZersit] is [elcomed,ǧ
respected, and ZalYed; eqYitable policies and practices are in Yse; eZer]one feels safe and sYpported; and all members ofǧ
the commYnit] learn to be cYltYrall] competent leaders [ho adZocate for the eqYitable treatment of others [ithin andǧ
be]ond AMHS.ǧ

Definition of Terms:ǧ

● Diversity​ refers to the YniqYe and comple\ identities [ithin oYr commYnit] and their ZarioYs intersectionalities,ǧ
inclYsiZe of bYt not limited to race, nationalit], ethnicit], gender identit], se\Yal orientation, age, religion,ǧ
socioeconomic statYs, langYage, political perspectiZe or abilit].ǧ

● Inclusion​ refers to an intentional focYs on bYilding and maintaining a cYltYre [here eZer]one feels ZalYed,ǧ
sYpported, [elcomed and respected; eZer]one is inZited to participate meaningfYll] in the commYnit]; andǧ
eZer]one sees themself reflected in the cYrricYlYm and ph]sical sYrroYndings of the school. The diZerseǧ
perspectiZes that make Yp the Mitt] commYnit] are celebrated.ǧǧ

● Equity​ refers to a sYstained commitment to implementing jYst policies and practices that actiZel] disrYpt s]stemicǧ
oppression.ǧ

ǧ
ǧǧ
ǧǧ
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AVcLbMWLST MMXX] MMWWMSR SXaXeQeRXǧ
ǧǧ
Archbishop Mitt] High School is the Catholic, coedYcational, college preparator] school of the Diocese of San Jose.  Theǧ
School embraces the Catholic edYcational mission of deZeloping commYnit], teaching the Gospel message, andǧ
promoting serZice, peace, and jYstice. ThroYgh its rigoroYs academic program, the School prepares stYdents for collegeǧ
and for responsible leadership in a global societ]. At the same time, the School [orks diligentl] alongside parents toǧ
foster the personal, academic, and spiritYal deZelopment of each stYdent. Recogni^ing that each indiZidYal is created inǧ
the image and likeness of God, the School celebrates and affirms its diZerse cYltYral commYnit] [hile deZelopingǧ
stYdents [ho are intellectYall] competent, jYst, faith-filled, respectfYl leaders.ǧ

ǧ
ǧǧ

AVcLbMWLST MMXX] PLMPSWSTL] SXaXeQeRXǧ
ǧǧ
Archbishop Mitt] High School is the Catholic, coedYcational, college preparator] school of the Diocese of San Jose.  Asǧ
sYch, the school concentrates on the intellectYal deZelopment of ]oYng adYlts throYgh the s]nthesis of faith and reason,ǧ
the formation of Catholic ZalYes, and the preparation for a global societ].  This edYcation occYrs in a Catholicǧ
enZironment that is dependent Ypon [orking in partnership [ith parents.  The administration, facYlt], staff, and Board ofǧ
Regents of Archbishop Mitt] High School are committed to the deZelopment of ]oYng adYlts [ho are intellectYall]ǧ
competent, faith-filled, jYst, and respectfYl leaders.ǧ

The edYcation of the [hole person is critical to the deZelopment of ]oYng adYlts, and Archbishop Mitt] embraces thisǧ
throYgh a rigoroYs and d]namic academic cYrricYlYm that seeks to gradYall] deZelop ƈstYdentsƅ intellectYal, ph]sical,ǧ
ps]chological, moral, and religioYs capacitiesƉ (Miller).  Across the cYrricYlYm, stYdents are challenged to think criticall]ǧ
and anal]ticall], seeking trYth in the abYndance of information and assYmptions that dominate modern life.ǧ
Contemporar] societ] is ƈan information-driZen societ] [hich bombards [stYdents] indiscriminatel] [ith dataƂall treatedǧ
as being of eqYal importanceƂand [hich leads to remarkable sYperficialit] in the area of moral discernment. In response,ǧ
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[e need to proZide an edYcation [hich teaches critical thinking and encoYrages the deZelopment of matYre moral ZalYesƉǧ
(Pope Francis).  ConscioYs effort is giZen to gYide stYdents to become ]oYng adYlts [ho Ynderstand the moralǧ
comple\it] of the [orld and to Ynderstand ho[ this recognition of trYth can lead to positiZe action be]ond Archbishopǧ
Mitt].ǧ

Recogni^ing that the [orld is constantl] changing, Archbishop Mitt] edYcators striZe to be ƈgYided b] a changingǧ
generation and kno[ that, therefore, eZer] edYcatorƏis reqYired to change, in the sense of kno[ing ho[ to commYnicateǧ
[ith the ]oYngƉ (Pope Francis).  As an institYtion that encoYrages a cYltYre of innoZation, the schoolƅs cYrricYlYm isǧ
constantl] eZolZing, designed to reflect the skills and kno[ledge necessar] for stYdents to achieZe sYccess andǧ
sYpported b] cYrrent technologies that are Zie[ed as tools to enhance stYdent learning.  A concentrated effort is pYt onǧ
deZeloping a [orldZie[ that is both macro and micro, preparing for a global [orld inclYdes a focYs on the application ofǧ
Catholic ZalYes to action b] encoYraging stYdents to not [ait for others to take the lead, bYt to be leaders themselZes.ǧ
The co-cYrricYlar program at Archbishop Mitt] proZides a [ealth of opportYnities for stYdents to fYrther deZelopǧ
themselZes [ith the emphasis on empo[ering and challenging them to be sYccessfYl in [hateZer arena the] choose.ǧ

The sYccess of each Archbishop Mitt] stYdent is dependent Ypon the partnership bet[een the school and the parents.ǧ
Recogni^ing that parents are the stYdentsƅ primar] edYcators, Archbishop Mitt] seeks to ƈ[ork as a team for the schoolƅsǧ
common goodƉ (Miller).  This concept of a team assists the stYdents in their  intellectYal, emotional, social, and spiritYalǧ
deZelopment, [ith a critical component of this being distinctiZe care for stYdent [ellness the schoolƅs facYlt], staff, andǧ
administration.  To best sYpport stYdent sYccess, the school has created a sense of commYnit] at Archbishop Mitt] thatǧ
is palpable.  StYdents are encoYraged to tr] ne[ things, and disappointments are handled [ith dignit] and respect.ǧ
StYdents at Archbishop Mitt] can be themselZes, and the spirit of acceptance permeates be]ond the ph]sical bYilding.ǧ
The enZironment is Catholic, one that is illYminated b] ƈthe light of faithƏand the Christian [a] of thoYght andǧ
lifeƏpermeates all facets of the edYcational climateƉ (žReligious Dimension​).ǧ ǧ

As a Catholic institYtion, [e seek to embrace ƈthe s]nthesis bet[een cYltYre and faithƉ and ƈto inter[eaZe reason andǧ
faithƉ to deZelop ƈa Christian Zie[ of the [orld, of life, of cYltYre and histor]Ɖ (Miller).  Recogni^ing that there is noǧ
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separation bet[een learning and formation, [e seek to teach academic sYbjects as [ell as empath] and compassion forǧ
others, throYgh an Ynderstanding of Gospel ZalYes.ǧǧ

BecaYse Archbishop Mitt]ƅs commYnit] inclYdes indiZidYals of other faith traditions, stYdents come to Ynderstand faith inǧ
a [orld conte\t, [hich allo[s stYdents to dra[ parallels as [ell as Ynderstand that faith is an aspect of the edYcation ofǧ
the [hole person.ǧ

Archbishop Mitt] seeks to edYcate ]oYng adYlts to become intellectYall] competent, jYst, faith-filled, and respectfYlǧ
leaders.  This is achieZed throYgh the recognition that each person is made in the image and likeness of God, and throYghǧ
a comprehensiZe edYcational program that seeks to edYcate the [hole person in a [elcoming enZironment thatǧ
embraces the s]nthesis of faith and reason, the formation of Catholic ZalYes, and the preparation of stYdents for a globalǧ
societ].ǧ

RefeVeRceWǧ

Miller, Archbishop J. Michael.  žThe Holy Seeƅs Teaching on Catholic Schools, Congregation for Catholic Education​, 2006.ǧ

Pope Francis. žAddress of the Holy Father to Teachers and Religious​, 2014.ǧ

The Religious Dimension of Education in a Catholic School​, 1988.ǧ
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AVcLbMWLST MMXX] HMWXSV]ǧǧ
ǧ
Archbishop Mitt] High School [as the first Archdiocesan high school in the Santa Clara Valle]. The school [as named forǧ
the late Archbishop John Joseph Mitt], the foYrth Archbishop of San Francisco, [ho [as both an edYcator and a bYilder.ǧ
ConstrYction of the school began in 1963, and [hen completed, the campYs occYpied its present t[ent]-foYr acres.ǧ

Initiall], brothers and priests of the Societ] of Mar] [ere giZen responsibilit] to condYct the school. The school opened inǧ
the fall of 1964 [ith 189 male stYdents, and the first classes [ere held in QYeen of Apostles Elementar] School. Theǧ
ne[l] completed high school bYildings [ere occYpied in April of 1965. Archbishop Mitt] High School e\panded itsǧ
stYdent bod] in 1969 and began sharing classes [ith Mother BYtler Memorial High School and St. La[rence Girlsƅ Highǧ
School.  Consolidation of the three schools [as completed b] the fall of 1972. With the creation of the Diocese of Sanǧ
Jose in 1981, Archbishop Mitt] became the onl] Catholic high school o[ned and administrated b] the Diocese.ǧ

In 1990, Bishop DYMaine appointed Mr. Timoth] Brosnan as the first la] principal to continYe the fine tradition of Catholicǧ
secondar] edYcation at Archbishop Mitt]. Under the ne[ administrationƅs leadership, the school entered a period ofǧ
tremendoYs academic and co-cYrricYlar gro[th.  SYpporting this dramatic gro[th [as a massiZe e\pansion of theǧ
campYs facilities, allo[ing all aspects of the campYs commYnit] Ɓ academic, spiritYal, and co-cYrricYlar Ɓ to gro[ to theirǧ
fYll potential. In 2018, Bishop Patrick McGrath and SYperintendent of Schools Kath] Alma^ol approZed the transition ofǧ
Archbishop Mitt] High School to a president-principal administratiZe model, and the] appointed Mr. Timoth] Brosnan asǧ
the first president of Archbishop Mitt] High School. Toda], Archbishop Mitt] High School is recogni^ed as one of theǧ
premier Catholic, college preparator] schools in the United States.ǧ

ǧ

ǧ ǧ
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SXVaXegMc IRMXMaXMZe PPaRRMRg PVSceWWǧ
ǧ
In JYne of 2020, in the midst of a nation[ide focYs on racial injYstice, Black alYmni of Archbishop Mitt] High School Ysedǧ
ZarioYs social media platforms to share e\periences as AMHS stYdents that [ere marred b] instances of bias andǧ
discrimination. In addition, groYps of alYmni organi^ed and sYbmitted letters to the administration oYtlining theirǧ
recommendations for [a]s to address the issYes raised.ǧ
ǧ
In response, the Archbishop Mitt] hired ScholarVision EdYcational ConsYlting and held t[elZe listening sessions forǧ
AMHS alYmni, parents, facYlt], and staff dYring .  Each of the listening sessions [as attended b] a ScholarVisionǧ
consYltant, members of the AMHS administration, and a member of the DEI Committee.  The alread] e\isting OYtreachǧ
Committee [as renamed the DiZersit], EqYit], and InclYsion Committee, and membership to this committee [asǧ
e\panded.  Using the inpYt from the listening sessions, the DEI Committee created a DEI Vision Statement and beganǧ
[ork on the DEI strategic initiatiZes.  The committee established foYr areas for the strategic initiatiZes and eZalYated theǧ
cYrrent and fYtYre states of these areas.  This [as then shared [ith members of the AdministratiZe and Academicǧ
CoYncils for inpYt and then retYrned for approZal from the DEI Committee.  InpYt from administrators and programǧ
directors [as gathered for the creation of the critical action plans and corresponding timelines.  The completed DEIǧ
Strategic InitiatiZes [ere presented and approZed b] the AdministratiZe and Academic CoYncils in NoZember 2020.ǧ
ǧ

ǧ
ǧ
ǧ
ǧ
ǧ
ǧ
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CSRXVMbYXSVW XS DEI SXVaXegMc IRMXMaXMZe PVSceWWǧ
ǧ

ǧ
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Mondo ArbYckle, AMHS parentǧ
Kate CapYto, Interim AMHS President and AMHS Principalǧ
Pattie GYerra Ƅ86, AMHS parent of alYmniǧ
Latan]a (Johnson) Hilton Ƅ92, Incoming AMHS Presidentǧ
Araceli Janini, AMHS CoYnseling Departmentǧ
Dr. Melina Johnson, ScholarVision EdYcational ConsYltantǧ
Maria Nash VaYghn, Board of Regents Member; DEI Chair;ǧǧ
     and parent of alYmnYsǧ
Ale\ Okafor Ƅ05ǧ
Lindse] Poole Ƅ09ǧ
April Ramire^, AMHS parent of cYrrent stYdent and alYmniǧ

Anthon] Rojo, AMHS facYlt] and LSU Moderatorǧ
EZangelina (Ma]a) RYi^ Ƅ15ǧ
Pats] Vargas, AMHS Director of DiZersit], EqYit], andǧǧ
     InclYsionǧ
Daniel VaYghn, Board of Regents member and AMHSǧǧ
     parentǧ
Greg Walker, Director of StYdent ActiZities; BSU Moderator:ǧ ǧ
     and AMHS parentǧ
Dr. Miel Wilson, Associate Director of DiZersit] EqYit], andǧ ǧ
     InclYsion; BSU Moderator; and AMHS parentǧ
ǧ



 

ǧ

11/20/2020ǧ



 

SXVaXegMc IRMXMaXMZe #1: EdYcaXe XLe CSQQYRMX]ǧ
ǧ

11/20/2020ǧ

APMgRQeRX AcXMSRǧ CVMXMcaP AcXMSR PPaRǧ PeVWSR(W) ReWTSRWMbPeǧ TMQePMReǧ

1A. Professionalǧ
deZelopmentǧ

Engage in listening sessions [ith alYmni, parents, facYlt], andǧ
staff to gather inpYt on stYdentsƅ e\periences at Archbishopǧ
Mitt]ǧǧ

Director of DiZersit],ǧ
EqYit], and InclYsionǧ
and D.E.I Committeeǧ

JYne 2020ǧ

1B. Professionalǧ
deZelopmentǧ

Hire Epoch EdYcation to create t[o-]ear diZersit] trainingǧ
program for facYlt] and staffǧ

Principal and Directorǧ
of DiZersit], EqYit], andǧ
InclYsionǧ

AYgYstǧ
2020ǧ

1C. Professionalǧ
deZelopmentǧ

Create and implement t[o-]ear professional deZelopmentǧ
program throYgh Epoch EdYcation for facYlt] and staffǧ

Principal and Directorǧ
of DiZersit], EqYit] andǧ
InclYsionǧ

Fall 2020ǧ
andǧ
ongoingǧ

1D. Professionalǧ
deZelopmentǧ

EZalYate effectiZeness of diZersit] edYcation program forǧ
facYlt] and staffǧ

Principal and Directorǧ
of DiZersit], EqYit], andǧ
InclYsionǧǧ

Springǧ
2021 andǧ
ongoingǧ

1E. Professionalǧ
deZelopmentǧ

Research and share D.E.I [orkshop and conferenceǧ
opportYnities [ith facYlt], staff, and administrationǧ

Associate Principal andǧ
Associate Director ofǧ
DiZersit], EqYit], andǧ
InclYsionǧ

Springǧ
2021 andǧ
ongoingǧ

2A. CYrricYlYmǧ Share findings regarding alYmni and parent perceptions ofǧ
cYrricYlYm from listening sessions [ith Academic CoYncilǧǧ
ǧ

Director of DiZersit],ǧ
EqYit], and InclYsionǧ

Fall 2020ǧ

2B. CYrricYlYmǧ ReZie[ cYrrent cYrricYlYm relatiZe to diZersit] of Zoices andǧ
perspectiZes across all spectrYms (race, ethnicit], gender,ǧ
religion, etc.)ǧ

Principal and Academicǧ
CoYncilǧǧ

Springǧ
2021 andǧ
ongoingǧ



 

ǧ ǧ
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APMgRQeRX AcXMSRǧ CVMXMcaP AcXMSR PPaRǧ PeVWSR(W) ReWTSRWMbPeǧ TMQePMReǧ

2C. CYrricYlYmǧ Determine cYrricYlar adjYstments to coYrsesǧ Principal and Academicǧ
CoYncilǧǧ

Springǧ
2021 andǧ
ongoingǧ

2D. CYrricYlYmǧ Implement adjYsted cYrricYlYm as appropriateǧ Principal and Academicǧ
CoYncilǧ

2021-2022ǧ
school ]earǧ
andǧ
ongoingǧ

3A. Parent edYcationǧ ContinYe to [ork [ith Common GroYnd Speaker Series toǧ
promote presentations on a Zariet] of stYdent issYes, inclYsiZeǧ
of D.E.I.ǧ

Assistant Principalǧ Fall 2020ǧ
andǧ
ongoingǧ

3B. Parent edYcationǧ CommYnicate clearl] the resoYrces proZided b] CoYnselingǧ
Department and oYtsoYrced resoYrces offered b] the schoolǧ

CoYnseling Departmentǧ
at annYal grade-leZelǧ
parent meetingsǧ

Springǧ
2021 andǧ
ongoingǧ
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SXVaXegMc IRMXMaXMZe #2: ERLaRce SXYdeRX SYTTSVX S]WXeQWǧǧ
ǧ

11/20/2020ǧ

APMgRQeRX AcXMSRǧ CVMXMcaP AcXMSR PPaRǧ PeVWSR(W) ReWTSRWMbPeǧ TMQePMReǧ

1A. On-campYsǧ
protocolsǧ

DeZelop online form for stYdents to confidentiall] report D.E.I.ǧ
concerns aboYt their AMHS e\periencesǧ

Principal and Directorǧ
of DiZersit], EqYit], andǧ
InclYsionǧ

Springǧ
2021ǧ

1B. On-campYsǧ
protocolsǧ

EdYcate stYdents aboYt protocols for reporting D.E.I. concernsǧ Principal and Directorǧ
of DiZersit], EqYit], andǧ
InclYsionǧ

Fall 2021ǧ
andǧ
ongoingǧ

1C. On-campYsǧ
protocolsǧ

Implement protocols for reporting D.E.I. concerns, and reZie[ǧ
on annYal basisǧǧ

Director of DiZersit],ǧ
EqYit], and InclYsionǧ
and Dean of StYdentsǧ

Fall 2021ǧ
andǧ
ongoingǧ

2A. D.E.I. Office spaceǧ Determine potential e\pansion of space for D.E.I. Officeǧ
ǧ

Assistant Principalǧ Fall 2021ǧ

2B. D.E.I. Office spaceǧ If deemed appropriate, e\pand D.E.I. office spaceǧ Assistant Principal andǧ
Director of DiZersit],ǧ
EqYit], and InclYsionǧ

Springǧ
2022ǧ

3A. StYdentsƅ mentalǧ
healthǧ

ReZie[ and eZalYate cYrrent academic and non-academicǧ
coYnseling serZices proZided b] the CoYnseling Departmentǧǧ

Principal, Assistantǧ
Principal, andǧ
CoYnseling Departmentǧ

Fall 2020ǧ

3B. StYdentsƅ mentalǧ
healthǧ

ReZie[ cYrrent commYnication protocols bet[een Deanƅsǧ
Office, CoYnseling Department, and D.E.I. programǧ

Dean of StYdents,ǧ
CoYnseling Departmentǧ
Chair, and Director ofǧ
DiZersit], EqYit], andǧ
InclYsionǧ

Fall 2020ǧ



 

ǧ
ǧ
ǧ
ǧ
ǧ
ǧ
ǧ
ǧ ǧ
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APMgRQeRX AcXMSRǧ CVMXMcaP AcXMSR PPaRǧ PeVWSR(W) ReWTSRWMbPeǧ TMQePMReǧ

3C. StYdentsƅ mentalǧ
healthǧ

SYrZe] stYdents regarding serZices offered b] CoYnselingǧ
Departmentǧ

D.E.I. ConsYltantǧ Fall 2020ǧ

3D. StYdentsƅ mentalǧ
healthǧ

ReZie[ stYdent sYrZe] resYlts regarding coYnseling serZicesǧ Assistant Principal andǧ
CoYnseling Departmentǧ

Springǧ
2021ǧ

3E. StYdentsƅ mentalǧ
healthǧ

CommYnicate clearl] the resoYrces proZided b] CoYnselingǧ
Department and the limitations of offerings b] a schoolǧ

CoYnseling Departmentǧ
throYgh stYdentǧ
grade-leZel meetingsǧ

Springǧ
2021ǧ

3F. StYdentsƅ mentalǧ
healthǧ

If appropriate, adjYst academic and non-academic coYnselingǧ
serZices proZided b] the CoYnseling Departmentǧ

CoYnseling Departmentǧǧ Fall 2022ǧ
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SXVaXegMc IRMXMaXMZe #3: ReZMe[ CYVVeRX DMWcMTPMRaV] PSPMcMeWǧ
ǧ

11/20/2020ǧ

APMgRQeRX AcXMSRǧ CVMXMcaP AcXMSR PPaRǧ PeVWSR(W) ReWTSRWMbPeǧ TMQePMReǧ

1A. Discipline polic]ǧ
and philosoph]ǧ
ǧ

E\plore cYrrent restoratiZe jYstice practices in placeǧ Dean of StYdentsǧ Fall 2020ǧ

1B. Disciplinar] polic]ǧ
and philosoph]ǧ

Establish and implement restoratiZe jYstice protocol forǧ
stYdentsǧ

Dean of StYdents andǧ
Director of DiZersit],ǧ
EqYit], and InclYsionǧ

Fall 2021ǧ
and ongoingǧ

1C. Disciplinar] polic]ǧ
and philosoph]ǧ

CommYnicate on a regYlar basis to facYlt] and staff freqYentǧ
offenses and behaZiors of stYdents as seen in the Deanƅsǧ
Officeǧ

Dean of StYdentsǧ Fall 2021ǧ

1D. Disciplinar] polic]ǧ
and philosoph]ǧ
ǧ

Consider staffing needs in Deanƅs Officeǧ Principal and Dean ofǧ
StYdentsǧ

Spring 2021ǧ

1E. Disciplinar] polic]ǧ
and philosoph]ǧ
ǧ

EdYcate the AMHS commYnit] on the role of the Deanƅsǧ
Officeǧ

Dean of StYdentsǧ Fall 2022ǧ

1F. Disciplinar] polic]ǧ
and philosoph]ǧ

Establish clear commYnication protocols bet[een Deanƅsǧ
Office, CoYnseling Department, and Director of DiZersit],ǧ
EqYit], and InclYsionǧ

Dean of StYdents,ǧ
CoYnselingǧ
Department Chair, andǧ
Director of DiZersit],ǧ
EqYit], and InclYsionǧ

Spring 2022ǧ

1G. Disciplinar] polic]ǧ
and philosoph]ǧ
ǧ

Create committee to reZie[ school disciplinar] policiesǧ Dean of StYdentsǧ Fall 2021ǧ
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APMgRQeRX AcXMSRǧ CVMXMcaP AcXMSR PPaRǧ PeVWSR(W) ReWTSRWMbPeǧ TMQePMReǧ

1H. Disciplinar] polic]ǧ
and philosoph]ǧ

EZalYate school disciplinar] policies and sYggest adjYstmentsǧ Dean of StYdents,ǧ
disciplinar] polic]ǧ
committee, andǧ
AdministratiZe CoYncilǧ

Spring 2022ǧ

1I. Disciplinar] polic]ǧ
and philosoph]ǧ

Implement reZised school disciplinar] policies (asǧ
appropriate) and commYnicate to school constitYentsǧ

Dean of StYdentsǧ Fall 2022ǧ
and ongoingǧ

1J. Disciplinar] polic]ǧ
and philosoph]ǧ

Determine most effectiZe means for stYdent access of schoolǧ
policies (e.g., throYgh CanZas, on stYdent portal, etc.)ǧǧ

Director of Informationǧ
Technolog] and Deanǧ
of StYdentsǧ

Fall 2022ǧ

2A. StYdent dressǧ
codeǧ
ǧ

Create committee to reZie[ stYdent dress code inclYsiZe ofǧ
teachers, administrators, parents, and stYdentsǧǧ

Dean of StYdentsǧ Spring 2022ǧ

2B. StYdent dressǧ
codeǧ
ǧ

ReZie[ cYrrent dress code, and make adjYstments asǧ
appropriateǧ

Dean of StYdents andǧ
AdministratiZe CoYncilǧ

Spring 2022ǧ

2C. StYdent dressǧ
codeǧ
ǧ

Implement ne[ dress code policies and reZie[ on annYalǧ
basisǧ

Dean of StYdentsǧ Fall 2022ǧ
and ongoingǧ

3A. Hate speechǧ ReZise polic] to establish clearer e\pectations and gYidelinesǧ
aroYnd the presence of hate speech and other derogator]ǧ
terms [ithin literatYre Ysed in classroomsǧ ǧ

Associate Principalǧ Fall 2021ǧ

3B. Hate speechǧ Establish polic] regarding the stYdent Yse of hate speechǧ Dean of StYdents andǧ
AdministratiZe CoYncilǧ

AYgYst 2020ǧ



 

ǧ
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APMgRQeRX AcXMSRǧ CVMXMcaP AcXMSR PPaRǧ PeVWSR(W) ReWTSRWMbPeǧ TMQePMReǧ

3C. Hate speechǧ Establish and implement restoratiZe jYstice protocol forǧ
stYdentsǧ

Dean of StYdents andǧ
Director of DiZersit],ǧ
EqYit], and InclYsionǧ

Fall 2020ǧ

3D. Hate speechǧ ReZie[ effectiZeness of restoratiZe jYstice protocol forǧ
stYdentsǧ

Dean of StYdents andǧ
Director of DiZersit],ǧ
EqYit], and InclYsionǧ

Fall 2021ǧ
and ongoingǧ



 

11/20/2020ǧ



 

SXVaXegMc IRMXMaXMZe #4: AXXVacX aRd ReXaMR AdQMRMWXVaXSVW, FacYPX], aRd SXaff Sf CSPSVǧ
ǧ

ǧ
ǧ
ǧ

11/20/2020ǧ

APMgRQeRX AcXMSRǧ CVMXMcaP AcXMSR PPaRǧ PeVWSR(W) ReWTSRWMbPeǧ TMQePMReǧ

Marketing andǧ
recrYitmentǧ

Establish actiZe partnerships [ith edYcational and recrYitmentǧ
organi^ations that promote job opportYnities forǧ
administrators, facYlt], and staff of colorǧ

Principalǧ Springǧ
2021 andǧ
ongoingǧ

Marketing andǧ
recrYitmentǧ

CYltiZate relationships that allo[ for marketing to andǧ
recrYitment of alYmni of color for administratiZe, facYlt], andǧ
staff positionsǧ

Principal and Directorǧ
of AlYmni Relationsǧ

Springǧ
2021 andǧ
ongoingǧ

Marketing andǧ
recrYitmentǧ

CommYnicate job opportYnities at the school [ith the Board ofǧ
Regents and DiZersit], EqYit], and InclYsion Committee forǧ
referralsǧ

Principal and Directorǧ
of DiZersit], EqYit], andǧ
InclYsionǧ

Springǧ
2021 andǧ
ongoingǧ


